Gas Project Resettlement Manager

Responsibilities
· Develop effective working relationships with county government officials responsible for land acquisition and resettlement to ensure that the standards of living and livelihoods of people displaced by (INSERT REGION) gas project are fully restored or enhanced.
· Serve as in-house expert on resettlement. Support resettlement-related social impact assessment and community engagement activities. 

· Oversee development and implementation of the Resettlement Action Plan (RAP) for (INSERT REGION) gas project. 

· Work closely with county-level resettlement teams, governors, deputy governors and other officials to ensure (INSERT REGION) RAP is consistent with (INSERT COUNTRY) law, (INSERT ORGANIZATION), (INSERT STANDARDS), (INSERT COMPANY) policies/processes, and other relevant standards.
· Educate internal and external stakeholders on international RAP standards and best practices. 

· Lead RAP-related engagement activities with national oil company (NOC) partner, government officials, affected peoples, and other stakeholders.
· Establish management systems and develop the capacity of national staff for the long-term sustainable monitoring and management of (INSERT REGION & PROJECT) resettlement activities.
· Identify and address stakeholder concerns re: RAP development/ implementation and recommend/perform corrective actions. 

· Other tasks as requested by the (INSERT REGION) Project Manager, Health Environment and Safety (HES) manager, and/or Policy Government and Public Affairs (PGPA) manager.  

Required Qualifications, Skills and Experience
· Bachelors Degree or higher in social science, planning, management, law, engineering, public affairs or other relevant discipline. 

· At least ten (INSERT NUMBER OF YEARS) years relevant work experience. 

· Significant experience developing and implementing Resettlement Action Plans consistent with (INSERT STANDARDS). 

· Extensive knowledge of international social safeguards. 

· Experience in developing and managing livelihood restoration programs and in leveraging project construction/ operations to provide skill development, employment, and small/medium enterprise opportunities for displaced people and their host communities.
· Strong communication/presentation and project management skills.

· Ability to work effectively with a variety of stakeholders.
· Extensive experience negotiating and engaging with county-level governments in (INSERT COUNTRY).
· (INSERT LANGUAGE) speaking skills (desired).

